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This study was conducted with the aim of designing career counseling protocols
based on personality psychology theories for individuals with chronic mental
disorders. Chronic mental disorders can significantly affect job performance and
job satisfaction. Given the importance of employment in improving the quality of
life for these individuals, designing career counseling interventions tailored to
their personality characteristics is essential. This research employed a mixed
method (qualitative—quantitative) design. In the qualitative phase, semi structured
interviews were conducted with 15 experts in personality psychology and career
counseling to extract relevant theories and key components for protocol
development. In the quantitative phase, 120 individuals with chronic mental
disorders (diagnosed by psychiatric specialists) were selected using purposive
sampling. Participants completed standardized personality —assessment
questionnaires (NEO FFI) and job related evaluations (including assessments of
occupational interests, skills, and limitations). Qualitative data were analyzed
through content analysis and thematic coding. Quantitative data were analyzed
using SPSS and descriptive (mean, standard deviation) and inferential statistical
tests (ANOVA, t test, regression analysis) to examine the relationship between
personality traits and occupational variables. The analysis showed significant
relationships between certain personality dimensions (such as extraversion,
conscientiousness, and agreeableness) and job success and satisfaction. Based on
the findings, career counseling protocols tailored to different personality groups
were developed. These protocols include techniques for identifying strengths and
weaknesses, setting realistic career goals, developing job related skills, and
coping with workplace barriers.
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